
6/30/2020 Minimum wage to increase in Nevada | Las Vegas Business Press

https://businesspress.vegas/columns/experts-corner/minimum-wage-to-increase-in-nevada-24162/ 1/2

Minimum wage to increase in Nevada

 

Don't miss the big stories. Like us on Facebook.  

Nevada minimum wage will increase for the �rst time in nearly a decade on

July 1, and on July 1 of each year until 2024. Because these changes will

impact overtime requirements and eligibility, Nevada employers should

review their payroll and time-keeping practices to ensure compliance with

current wage and hour law.

Under Nevada’s two-tier minimum wage system, an employer who provides

qualifying health bene�ts may pay its employees a lower minimum wage

than if no such health bene�ts are provided. Currently, and since 2011, the
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minimum wage is $7.25 for employers who o�er qualifying health bene�ts

and $8.25 for employers who do not. E�ective July 1, these rates will

increase to $8 and $9, respectively. Thereafter, the minimum wage will

increase by 75 cents on July 1 of each year until 2024 when the minimum

wage reaches $11 and $12. Each time the minimum wage increases, so too,

will the threshold rates for purposes of determining overtime eligibility.

Under Nevada Revised Statute 608.250, any nonexempt employee whose

hourly rate is less than 1.5 times the applicable minimum wage is entitled to

overtime pay for all hours worked over 40 in a workweek and over eight in a

workday. For the past decade, this has meant that nonexempt employees

have been eligible to receive overtime pay only if their hourly rates are less

than $10.875 or $12.375, depending on whether the employer provides

qualifying health bene�ts.

However, along with the minimum wage increase e�ective July 1, the

threshold rates for overtime will increase to $12 and $13.50. This means that

some previously ineligible employees will now be entitled to overtime

compensation.

For those employers who o�er qualifying health bene�ts, any nonexempt

employee with an hourly rate between $10.86 and $11.99 will become

entitled to overtime compensation for all hours worked over 40 in a

workweek and over eight in a workday. Similarly, those employers who do

not o�er qualifying health bene�ts will be required to pay daily and weekly

overtime to those nonexempt employees whose hourly rates of pay are

between $12.38 and $13.50. Accordingly, in addition to increasing the hourly

rate for all minimum-wage workers, Nevada employers should determine

whether any employees will become eligible to receive overtime.

Chelsea Latino is an attorney at McDonald Carano.


