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Employment Law Guidance
for Retailers,

Amidst a Global Pandemic
By Laura Jacobsen, McDonald Carano Law Firm

IN THE MIDST OF AN 
UNPRECEDENTED 
HEALTH AND 
ECONOMIC CRISIS 

spanning the globe, Nevada 
retailers must navigate a 
complex web of intersecting 
guidelines, duties, and 
obligations. New laws, 
regulations, and emergency 
declarations are a daily—if 
not hourly—occurrence. In 
the meantime, pre-pandemic 
laws and regulations remain 
in effect, though some have 
been modified. 
 As citizens and business 
owners, we have all been 
called upon to keep our 
communities, our employees, 
our customers, and our 
families as safe and secure 
as possible.
  Whether you operate 
an essential business 
that remains open to the 
public, or a non-essential 
business complying with 
safety directives to close 
your doors, you should be 
aware of the obligations and 
opportunities the law has 
presented in the past few 
weeks. This article provides 
a general summary of major 
developments in the Nevada 
employment landscape, 

including links to resources 
and guides.

ESSENTIAL AND NON-
ESSENTIAL BUSINESSES
 Following his March 
12th declaration of a 
statewide emergency, on 
March 20, 2020, Governor 
Sisolak closed all non-
essential businesses in the 
State and issued restrictions 
for essential businesses that 
are allowed to remain open.
 The Nevada Department 
of Public Safety issued 
temporary emergency 
regulations clarifying 
which businesses are 
considered essential 
versus non-essential, and 
expectations for those 
essential businesses that 
remain open. There are 
general requirements for 
all essential businesses and 
additional requirements for 
certain essential businesses, 
including retailers of food 
and household products, 
restaurants, and others. 
 Among other require-
ments, all businesses 
that remain open are 
required to follow the 
CDC’s “Implementation of 
Mitigation Strategies for 

Communities with Local 
COVID-19 Transmission” and 
any directive issued by the 
State of Nevada.

DUTY TO PROVIDE
A SAFE WORKPLACE
 Any business that 
continues to have 
employees in the workplace 
has a legal duty to keep 
the worksite as safe as 
possible. Even the safest 
workplaces may potentially 
expose employees to 
COVID-19, which has 
effects on health, but also 
may result in lawsuits and 
workers’ compensation 
claims – just another reason 
to keep the workplace as 
safe and minimally staffed 
as possible. Toward that 
end, numerous federal and 
state agencies have issued 
workplace guidance that 
businesses should follow. 

WHICH EMPLOYEES 
SHOULD I HAVE 
AT MY BUSINESS?
 First and foremost, the 
Governor’s Stay At Home 
Order, issued on April 1, 
2020, requires all Nevadans 
to remain home unless 
they are working for or 

seeking to obtain goods or 
services from an essential 
business. This means that 
non-essential businesses, 
which are already closed 
to the public, should now 
also refrain from asking 
employees to report to the 
workplace. 
 While it may be 
tempting to take advantage 
of this time while you are 
closed to the public to 
perform maintenance, deep 
cleaning, or repairs, the Stay 
At Home Order should be 
heeded to the fullest extent 
possible. ■

For more information 
regarding this topic, please 
visit www.rannv.org.
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