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CONVERSATIONS
ON DISCOVERY

PG 3

RANDOM
THOUGHTS

PG 2

OFFICIAL PUBLICATION OF THE WASHOE COUNTY BAR ASSOCIATION

FAMILY 
LAW

PG 10

SPECIALTY 
COURTS
PG 12

APPELLATE 
BRIEFS
PG 5

RSVP by December 9, 2019.  
$25 per person for members and $35 for 
non-members.  Register online at www.
wcbar.org or call 786-4494.

ASK BAR 
COUNSEL

PG 7

MILLENNIAL 
MINUTES

PG 13

A special thank you to our lunch sponsor:

Wednesday, December 11, 2019, Harrah's Convention Center
12:00 p.m. to 1:00 p.m.

WCBA HONORS 40 YEAR MEMBERS WCBA HONORS 40 YEAR MEMBERS 
Honorable William G. Cobb, Emcee

Each December, Washoe 
County Bar Association 
honors members who will be 

entering their 40th year of practice in 
2020.  This year's honorees, listed below, 
were admitted to the State Bar of Nevada 
in 1980 and have been active members of 
Washoe County Bar for at least 10 years.

This year, Judge Cobb, will be our 
emcee for the program.  Please join us 
on December 11th at 12:00 p.m. at 
Harrah's to congratulate our honorees.

2020 Honorees
Robert Balkenbush

Thierry Barkley
Robert Bell

William Byrd
Gary Cardinal

Charlie Cockerill
Robert Eisenberg

Hon. Michael Gibbons
Michael Gregg
Stephen Kent
James Morgan
John Murtha

Jeffrey Ostomel
John Petty

Geoffrey Roullard

Gregory Salter
Hon. Connie Steinheimer

Rodney Sumpter
Richard Trachok
David Williams
Daniel Wong

MEDIATION 
MATTERS

PG 6

LAW CLERK 
CORNER
PG 11
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M I L L E N N I A L  M I N U T E
By Kelci Binau, McDonald Carano

THE SNOW GLOBE; THE CRYSTAL BALL OF THE YEAR AHEAD?

The holiday season has arrived.  
Holiday parties, fundraising 

galas, the kids’ holiday schedules 
and family obligations have all been 
calendared.  But what would the 
holiday season be without last minute 
client demands to close their merger/
acquisition, file their complaint, finish 
their estate plan or complete their task 
before year end?

Last November/December was my 
first holiday season as a licensed attorney.  
As I naively entered the winter months 
wondering how large a turkey I would 
make, when would be “too soon” to 
begin listening to holiday music and 
whether my sister would fly into town for 
a visit, little did I know those thoughts 
would abruptly be replaced with projects 
and quickly approaching deadlines.  
After receiving the response “oh I never 
take time off during the holiday season,” 
during discussions with my co-workers, 
I quickly realized year-end projects were 
the new holiday reality.

As I approach this holiday season, a 
bit less naïve than the last, I find myself 
analogizing professionals’ reluctance 
or inability to take time off and the 
added pressures of family time during 
the holidays, to year-round cultural 
norms surrounding expectations while 
on vacation.  In light of our Washoe 
County Bar Association President, 
Holly Parker’s recent insight into the 
importance of a work-life balance, I 
find myself questioning, when did it 
become the norm that family time and 
obligations became the pressure and 
added stress to our work schedules and 
not the other way around?  Has it always 
been this way?

Today, in approximately half of 
two-parent families, both parents hold 
down full-time jobs.  The number 
increases to 52 percent for Millennial 
couples because following in their 
parents’ footsteps and surviving on one 
income is just not possible.  This stark 

increase from previous generations, 
demonstrates our children are growing 
up in households in which both of 
their parents work.  And yet, American 
children are not being neglected by their 
parents; in fact, American parents spend 
more time with their children today 
than in the 1960s.  So, you may ask, is 
there a problem?

A study initiated by Disney World 
executives may provide some insight.  
A few years ago, in Orlando, Florida, 
a study was conducted to determine 
what most captured toddlers and 
infant’s attention at Disney World’s 
theme parks and hotels.  Researchers 
observed children amongst seas of 
costumed characters, whirling rides, 
the wafting smells of sweet snacks, and 
enticing toy shops.  After a few hours of 
observation, can you guess what most 
captured children’s attention?  If like me, 
you guessed “the magic of Disney,” you 
may be shocked by the answer.  Parents’ 
cell phones most captured children’s 

attention, particularly when parents were 
using their cell phones.  Despite being 
surrounded by the life-size cast of Frozen, 
light up toys and mounds of cotton 
candy, young children’s attention was 
drawn to what their parents frequently 
stared at, cell phones.

Peer reviewed research shows the 
amount of time you spend with your 
family is not as important as what you do 
with your family.  Lots of time spent with 
your family in front of a screen does not 
have the same impact as a camping trip, a 
board game or tossing around a football.  
Just like children at Disney World, kids 
notice the amount of time their parents 
spend in front of their phones and absent 
from holidays.
Today, more than ever, we are tethered 
to our phones and email which in turn 
tethers us to our jobs.  Increasing rates 
of cell phone-usage has led to a sharp 
decline in professionals taking time off 
of work.  Despite being on vacation or 

Continued on page 14
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Millennial Minute Continued

at a soccer game, many professionals 
continue to check and respond to 
emails and phone calls.  On average, 
Americans have reduced their vacation 
time by almost one week from what they 
took in 2000.  However, prior to 2000, 
the time Americans took for vacations 
remained relatively stable.  A 2014 poll 
of working Americans revealed that 42% 
of Americans had not taken a single 
day off in the past year.  The result you 
may ask, burnout and career changes.  
Was this by choice?  This conundrum 
parallels the age-old chicken or the egg 
causality dilemma.  Which came first, 
the profession/client demands and 
expectations or the professional’s choice 
to forego vacations and family time, 
which in turn created the demands/
expectations?

A 1989 book titled “The Second 
Shift,” explained the second job many 
employed women face because they were 

primarily responsible for housework, 
pet care and child care.  However, Sarah 
Jackson, chief executive of Working 
Families, explains she has noticed 
“millennial fathers have different 
expectations from previous generations.  
They are more likely to be dropping their 
children off at nursery than millennial 
mothers. These younger fathers have 
aspirations of what fatherhood looks 
like.  For them, there is equality at 
home, and both they and their partners 
work.”  Of two-parent families with both 
parents working full-time, “39 percent 
of mothers and 50 percent of fathers” 
express their professions do not afford 
them the opportunity to spend as much 
time with their families as they would 
like.

Those who have dealt with this 
dilemma for years may shrug their 
shoulders and say “this is just the 
way it has always been.”  Unlike past 
generations of working parents, Gen 
Xers and Millennials expect work 

Kelci Binau is an Associate with McDonald 
Carano in the firm's 
Business Entities & 
Transactions and Real 
Estate & Land Use 
practice groups.

can and more often should yield to 
vacations and family time and they are 
beginning to do something about it.  
The University of California Hastings 
School of Law recently described one of 
the reasons millennial parents leave law 
firms is in part due to the firm’s failure to 
provide flexible schedules that parents, 
and most millennial attorneys in general, 
want.  However, it is not just a flexible 
schedule, but a work-life balance many 
of these attorneys seek.

We are all probably guilty of being 
distracted by technology and spending 
too much screen time when in the 
company of others.  Many of us have 
questioned whether we are just too 
busy to leave for vacation.  This holiday 
season consider keeping your cell 
phone in the car or turned off during 
family gatherings.  Check-in with your 
and your family’s needs and make plans 
to schedule that long awaited vacation.  
Make a goal to be more engaged with 
those around you and to only check 
your work emails and return calls 
during scheduled times of the day.  
You’ll never know how meaningful a 
moment is until it is a memory.  Happy 
Holidays, to you and yours.
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